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Bio 
Justin Campbell is a diversity and inclusion specialist based in Los 
Angeles, CA. He also works as a junior associate trainer with Allied Path 
Consulting in San Francisco, CA.  His workshops and trainings in both 
the private and public sector have helped numerous organizations 
recognize how rich and dynamic their multiracial, inclusive spaces 
already are.  Justin has led these workshops in cities across the country 
on topics such as the roots of systemic oppression, cultural humility, 
calling in vs. calling out, and how to have courageous conversations in 
the workplace. He is also a certified trauma professional who integrates 
a trauma-informed perspective into each workshop and training. 

Justin strives to guarantee that every 
person and organization he works with 
feels empowered and equipped to have 

generative conversations about 
diversity in a way that promotes 
equity, healing, and inclusion. 

 

Services: 

Below, you will find examples of presentations that can be used for a 
keynote address, workshops for small or large groups in corporate, 
educational and non-profit settings. Each can be tailored and adjusted 
for participants as young as high school. He is also available for  

 

 

 

 

 

Invisible Monsters / How Oppressive Systems Manifest In Our Work 
30 min-1 hour 

The invisible monsters of white supremacy, patriarchy, 
heteronormativity, show up in our organizations in numerous ways 
every single day.  In this workshop, participants will learn what these 
monsters look like, as well as strategies to redress these problems as 
they are identified. In this process, the participants will learn how to 
affect change in themselves, their relationships and their organization. 

Cultural Humility / Building the Foundation for Equity and Inclusion 
1 hour-2 hours 

As organizations begin to explore ways to foster diversity and inclusion, 

one of the major barriers is a lack of awareness for the need for this 
work in the first place. This workshop teaches participants how to enter 
into multi-cultural situations in the workplace with humility, giving them 
the greatest opportunity to learn and grow as a result of these 
encounters. 

Calling In/ How To Avoid Creating a Toxic “Call Out” Culture 
1 hour-2 hours 

This workshop helps participants identify the ways in which they may 
resort to “calling out” in response to problematic statements they may 
hear. Participants will also learn how to avoid calling out, which divides, 
and move towards calling in, which brings people together.  Participants 
will also learn research-based techniques to help calm the body and the 
mind in the moment of conflict, so that they can better use their rational 
brains, as opposed to slipping into fight/flight mode whenever they are 
triggered or in conflict. This allows for conflict to be generative within 
the organization. 
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